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A Quarter Century of Change in Family and Gender-Role
Attitudes in Hungary*

Zsolt Spéder

Abstract: Our study examines how attitudes towards family and gender roles have
changed since the ultimate collapse of communism in Hungary. With respect to
evaluating the effects of the regime change, it is important to note that Hungary is
unique in having pre-transition measures on attitudes from the International Social
Survey Program. In analyzing the nature of value shifts, an arithmetic method
that decomposes the changes into population turnover and individual (period)
components is used. According to the results, period effects  uctuated over the 
quarter of century, while the population turnover effects point continuously and
clearly towards liberalization of family and gender-role attitudes. Since the period
effects were usually stronger, they shaped the  uctuating nature of overall change. 
Namely, there is a clear trend towards re-traditionalization immediately following
the regime change and liberalization thereafter, although there are also signs of
continued support for traditional values. The series of repeated modules of the ISSP
allowed us to examine a key premise of the Second Demographic Transition (SDT)
theory in the case of Hungary. We concluded that the detected direction of the
attitude change does not support the examined premise of the SDT.

Keywords: Gender role · Attitude change · Regime change · Second Demographic 
Transition theory

1 Introduction

It is a commonplace that in the time from 1989/1990 onwards, profound changes
altered all aspects of life in the societies of post-communist countries. In a nutshell,
a democratic system based on free elections and a market economy has replaced
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the command economies and one-party political systems (Kornai 1992; Offe 1994).
Are we witnessing equally profound changes in family life – more speci cally in 
values related to gender roles, and attitudes towards the family? Institutional and
structural changes have probably not left beliefs and ideas untouched, but there is
also good reason to believe that people’s mindsets change little or only slowly in 
the short run (Dahrendorf 1990). The aim of our analysis is to describe the changes
in attitudes towards gender roles, family life, partnership forms and childbearing
over a quarter of a century. Furthermore, using a decomposition procedure we aim
to identify the extent to which the changes can be linked to the political-economic
regime change or to historical events (periods), and whether and to what extent
population turnover played a role in the changes.

Since the 1970s, attitudes towards gender roles and family life in the USA and
other Western countries have been characterized by the powerful spread of the idea
of gender equality, more liberal expectations regarding family life, and increasing
tolerance towards atypical family forms (Thornton/Young-DeMarco 2001; Scott
2006; Brooks/Bolzendahl 2004). However, after the turn of the millennium the
tendency peaked (Thornton/Young-DeMarco 2001), and in fact, a reversal took place
in the USA and some Western European countries. A US study even proposes
the “end of the gender revolution” (Cotter et al. 2011), while a Western European
comparative analysis reveals a “conservative turn” in the 1990s (Scott 2006).

Findings regarding post-communist countries are non-conclusive (Chromkova
Manea/Rabusic 2020). While several studies indicate a shift towards liberalization
(Rabusic 2001; Voicu/Tu s 2012; Lee et al. 2007), there are others that reveal
stable attitudes (Schwartz et al. 2000), or a shift towards traditional gender-role
expectations (Spéder/Kapitány 2014).

Research on attitudinal change has a tradition in its own right, but it is of
particular relevance for demographic analysis. In his comprehensive review, van de
Kaa discussed cultural/ideational approaches as one of seven research traditions
in the understanding of fertility development (van de Kaa 1996). According to the
most popular current theory, the Second Demographic Transition (SDT) theory,
value change is the driver of demographic behavior. Values play a key role in the
“developmental idealism” approach (Thornton 2005), and they are also present in
the “anomie” approach employed for understanding changes in the post-communist 
countries (Philipov et al. 2006).

Nineteen country studies, published in the early 2000s as a Special Collection of
the journal Demographic Research, edited by Tomas Frejka and Jan Hoem (Frejka
2008; Hoem 2008), discussed long-term trends in fertility using a similar structure
and standard indicators. All but three of these studies, to a greater or lesser extent,
have addressed the role of value change. Of the 19 studies, 12 explicitly touch
on SDT, and for 10 studies SDT theory was considered a relevant approach for
understanding changes. Two country studies (France, Ukraine) conclude that SDT is
not a suitable explanatory framework. This clearly underlines the fact that research
on attitudinal and value change should be given more emphasis in population
research than is currently the case (cf. Liefbroer/Billari 2010).
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In this paper we will give a comprehensive and detailed answer to the question
of how attitudes towards family and gender roles have changed in Hungary during
the quarter of a century since the end of the communist system and following the
change of regime. This is made possible by the four available “Family and changing 
gender roles” modules of the International Social Survey Program (ISSP), which will 
be analysed using a method that is capable of differentiating between cohort and
individual (period) effects (Firebaugh 1997).

We focus on Hungary because data that allows a consistent comparison of the
times before and after the regime change exists only in the case of this country.
However, there are signs that our results can be generalized to other post-communist
countries. First, a number of analyses have concluded that 40 years of political control
and command economy have left their mark on the world of values (Inglehart/Baker
2000). Furthermore, studies on attitudes towards gender roles in the family have
concluded that attitudes in the former socialist countries are similar, well separated
and still distinct from the general attitudes in Western European countries (Lück/
Hofäcker 2003; Harrison/Fitzgerald 2010; Chromkova Manea/Rabusic 2020). We do
not deny, however, that there are differences within the former socialist countries
(Lück/Hofäcker 2003) and that international comparisons of attitudes should be
treated with great caution (van Vlimmeren et al. 2017). Still, we assume that the
attitudinal footprints of the common structures, and the similar natures of structural
and institutional changes, justify considering that the Hungarian results may be
relevant for, or generalizable to, some of the post-communist countries.

We begin our analysis by giving an overview of theories about attitude change
and highlighting the role of values and attitudes in the SDT theory and in its
application for post-communist fertility transition. We also devote attention to some
speci c contextual factors around the regime change that may have in uenced the 
directions of change in attitudes towards gender roles and family life. Then follows
a short description of the data and methods. The statistical analysis comprises two
steps: descriptive statistics and the decomposition of the change into population
turnover and individual effects. The summary section will discuss the results from
the perspective of general attitudinal change as well as from the aspect of the
relevance of demographic approaches.

2 Approaches to understanding attitudinal change and the relevance
of values for demographic analysis

2.1 General theories about attitude changes

According to the relevant literature, three different avenues of thinking can be
distinguished when considering change in attitudes towards gender roles and
family arrangements (Brooks/Bolzendahl 2004; Ross/Sacker 2010). Structural
approaches claim that the attitudes of individuals are strongly connected to the
social structure; to institutional arrangements. More speci cally, gender-role and 
family expectations are linked to employment structures and labor market relations
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as well to the existing family systems. A certain social status can only manifest
itself if individuals can adapt to it; different social statuses strengthen certain
attitudes while simultaneously weakening others. This approach is based on macro-
and micro-level research  ndings. Macro-level analyses link gender-role attitude 
changes to the growing female participation in the labor market, educational
expansion and the increasing proportion of women in higher education (Cotter
et al. 2011). Micro-level analyses reveal that individuals with higher quali cations, 
women and especially employed women and people living in atypical partnership
and family forms have more permissive attitudes and expectations towards gender
roles and partnerships than the average. Furthermore, interest-based approaches
state that attitudes change because it is in the interest of the individual, whereas
exposure-based explanations assume that attitudes change as a consequence of
personal experiences and exposure to new circumstances (cf. Voicu/Tu s 2012).

The second approach views attitudes towards gender roles and partnerships as
an inherent element of a general value change, the mechanisms of which, following
Brooks and Bolzendahl, can be described as ideological learning. This approach
is supported by research  ndings that establish a close relationship between the 
liberalization of gender roles and the idea of equality and liberty (Thornton/Young-
DeMarco 2001), individualization and civic values (Brooks/Bolzendahl 2004: 112),
or secularization (Scott 2006). There are three aspects worth emphasizing. First,
attitudes are interrelated and only change in conjunction with each other, but not
separately. Second, new attitudes will only spread if they are considered “more 
favorable” than the related “old” attitudes. Finally, learning (the reproduction of 
attitudes) includes not only cognitive but also emotional elements, which helps
people accept new attitudes. Speci cally, gender-role equity is a result but also 
an element of the increasingly supported, commonly shared human rights values.
That is, belief in human rights helped spread the idea of equal gender roles (Brooks/
Bolzendahl 2004).

Finally, according to approaches following the theory of cohort replacement
delineated by Inglehart in The Silent Revolution (1997), values change with the
appearance of younger generations and the disappearance of older generations.
This concept is based on two pillars. On the one hand, individuals establish their
fundamental beliefs and value system by socialization, especially during what are
called the formative years. During that period, adolescents are extremely sensitive
and open to what is new; their basic values and attitudes are formed and consolidated
through constantly re ecting on their social environment. On the other hand, there 
is no fundamental change in general values, beliefs and attitudes; that is, there
is neither remarkable aging nor period effects in the later life course. (According
to Inglehart, the generation born and raised during the period of prosperity
following the Second World War, that never experienced any  nancial deprivation, 
will embrace and later advocate post-material values.) The theory suggests that
attitudes towards gender roles and partnership forms shift with the emergence of
open-minded adolescents and the disappearance of older cohorts with a traditional
mind-set. However, the “scarcity hypothesis“ is also present from the outset in this 
approach (Inglehart 1977: 22); namely that the actual circumstances, in particular
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scarcity, are re ected in preferences, which allows to interpret period effects within 
the framework (Inglehart 1985: 494 ff.).

2.2 Value shift as a core element of Second Demographic Transition
(SDT) theory

The SDT theory was developed to describe and understand the new forms of
relationships (cohabitation, singleness) and changing childbearing practices (out-
of-wedlock births, low fertility) that increasingly diffused in the last third of the
20th century in Western Europe (van de Kaa 1987, 2002; Lesthaeghe 1995). The key
element of the theory is that the driving force behind these changes is the shifts of
values. Speci cally, behavioral change is a consequence of the change in values 
that diffused and became actor-motivating in Western Europe beginning in the mid-
1960s. Lesthaeghe stresses that in the SDT, “the major role is given to the ideational 
factors, and the dynamics of cultural shift” (Lesthaeghe 2014: 1). The speci cities 
of value change were “borrowed” and are founded on established concepts in 
social science. First, according to Aries, motivations for having children changed;
“individualistic” motivations replaced classical “altruistic” childbearing motivations 
in the 1960s; young people have children if it  ts in with their life goals (Aries 1980;
van de Kaa 2001). At the same time, the quality of the relationship replaced the
“centrality of kids” in family life. Secondly, in accordance with the works of Edward 
Shorter, new and free sexual behavior was spreading. Lesthaeghe 1995 generalized
the weakening of norms, and stresses that the essence of the change in values is the
liberation from all forms of authority (family, kinship, church, norms) and the creation
of individual autonomy. Thirdly, drawing on Maslow’s hierarchy of needs, the spread 
of higher order needs such as self-actualization is highlighted (Lesthaeghe 1995).
The spread of post-material values conceptualized and detailed by Inglehart (1977)
is integrated into the SDT. Finally, although less strongly emphasized, the spread
of the idea of gender equality is also noted, especially in later works (Lesthaeghe
2010). In the latest “concise” summary, Lesthaeghe sums up: “These new needs are 
centered on a triad: self-actualization in formulating goals, individual autonomy in
choosing means, and a claim of recognition for their realization.” (Lesthaeghe 2014: 3)

The SDT has been somewhat modi ed and re ned over the past decades. 
Structural conditions, the welfare state, and historical traditions have been
“incorporated” in the explanation of new demographic behavior, although their role 
is often to explain the variation of behavior, but the theoretical role of value change
has remained, namely “...cultural change ...as a necessary additional force with its 
own exogenous effects on demographic outcomes” (Lesthaeghe 2010: 242).

The results are not clear-cut when it comes to specifying the exact nature of
value change assumed by the theory. The proponents of the SDT do not make
explicit whether they link value shift to period or cohort change. According to our
understanding, value change is seen as general, pervasive and linked to a speci c 
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historical period, starting in the mid-1960s.1 The fact that in their empirical analyses
the proponents of the SDT mostly interpret the change in attitudes of the whole
population (van de Kaa 1987: 5; 2001; Lesthaeghe 1995: 28-29, 34 ff.) and that they
rarely examine attitudes by birth cohort (e.g. van de Kaa 2001) highlights their
inclination to the period-related nature of value shifts. However, it is undeniable
that in some places we  nd formulations referring to epochal, cohort and recursive 
(selection and adaptation) related value changes (Lesthaeghe 2010: 242).

In interpreting the fertility decline in formerly communist countries, Lesthaeghe
stressed the relevance of SDTs as opposed to structural explanations, highlighting
that cultural shifts also played a role in the transformation of demographic behavior
(Lesthaeghe 2010: 243). He assumes a historical effect by linking freedom of choice
to political regime change (“Similarly, the rise of individual autonomy and freedom 
of choice has legitimized the adoption of nontraditional living arrangements in a
very short time” (Lesthaeghe 2010: 243).

Although Leshaeghe and Surkyn’s research focused on the relationship between
value orientations and partnership forms, a chapter of their paper reported on
attitude change over time, using the European Value Survey data from 1990 and 1999
(Leshaeghe/Surkyn 2002). It reports that perceptions of the family have changed in
the direction of tolerance, while there is little change in many other areas, such as
trust in institutions, socialization values and identi cation orientations. There is no 
explicit formulation in the analysis of whether the value changes may be cohort- or
period-related.

All in all, we conclude that the SDT interpretation of family formation and fertility
changes in post-communist countries basically assumes a general period shift in
values.

There should be a separate paper to delineate and discuss criteria and aspects
by which a theory is judged to be relevant, adequate or useful (cf. Lesthaeghe 1997;
Graham 2021). That is beyond the scope of this paper. It is also out of scope to make a
general evaluation of the SDT concept, as done by Zaidi and Morgan 2017. However,
the present study is suitable to examine whether the value shifts assumed by the
SDT theory could be the driver of fertility pattern change in Hungary, speci cally in 
the Hungarian post-communist fertility transition.

According to our understanding, the relevance of the SDT theoretical model,
also in the case of post-communist countries, can be corroborated if the following
macro- and micro-level criteria are valid simultaneously:

(1a) there is a substantial macro-level shift in the value patterns;
(1b) the direction of the shifts is towards non-conformity, tolerance, post-

material values;
(2) in general, but especially in the case of the formerly communist countries,

the dominance of period effect as opposed to the population turnover
effect is expected;

1 Value change is described as an “epochal shift”, a shift from material to post-material values 
due to unprecedented economic growth and according to the Maslowian hierarchy of needs
(van de Kaa 2001, 2002).
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(3a) value orientations and attitudes play an independent (net) role in the choice
of relationship form and in fertility behavior (micro-level criteria);

(3b) the direction of attitudinal effects must  t in with, and not contradict, the 
direction of macro-level (2b) changes.

With our analysis, which aims at exploring and analyzing the trends and changing
nature of attitudes towards gender and family roles over a quarter of century, we
can make a substantive contribution only to the  rst three (1a, 1b and 2) criteria. 
Testing the last two criteria (3a and 3b) is not possible with the data used in the
present analysis. Such an analysis would require a panel survey with a wide range
of questions to measure attitudes (cf. Lesthaeghe/Moors 2002).

3 The post-communist context: research results, processes,
assumptions

3.1 Review of relevant literature: ideational change in post-communist
countries

Findings on attitudinal and value changes regarding post-communist countries are
non-conclusive. While several studies indicate a shift towards liberalization, there
are others that reveal stable attitudes or a shift towards traditional gender-role
expectations. Rabusic (2001) found that in the Czech Republic premarital sexual
relationships and non-traditional partnership forms became more widely accepted
after the change of regime. In Romania the acceptance of a modern, egalitarian
family model and female employment increased; however, general ideas (ideologies)
about gender roles remained unchanged between 1993 and 2004 (Voicu/Tu s 2012).
A shift towards supporting atypical partnership forms is also found in a Hungarian
qualitative empirical study, which focuses on the life goals of young generations
before and after the political regime change (H. Sass 2003). Liberalization and
increased tolerance were also apparent in Eastern Germany (Lee et al. 2007). A
comparative study of the Baltic states and Western and Eastern Germany revealed
an obvious liberalization in the case of Latvia (Motiejünaité/Höhne 2004). Finally,
using two waves of the European Value Survey, Thornton and Philipov (2009)
showed a liberal shift in some family related attitudes in some countries between
1990 and 1999.

Shalom Schwartz in the mid 1990s posed the question as to whether profound
political regime change may in uence basic value orientations (Schwartz et
al. 2000). Using his well known value-index, they compared value orientation of
enrolled college students between 1989 and 1996 in three post-communist countries
(Poland, Hungary, Slovakia). The research concluded, somewhat unexpectedly, that
the value system was almost “unaffected” by the change of regime (Schwartz et
al. 2000). Using the two waves of the ISSP data collection in 1988 and 1994, Tóth 
hypothesized that perhaps a re-familization was underway (Tóth 1995). In an earlier
analysis we stated that the assumption of overall liberalization does not apply to
Hungary (Spéder/Kapitány 2014); however we were cautious, since from three
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waves of data collection it was too early to draw any conclusions about tendencies.
A comparative study on the Baltic states found that family attitudes in Estonia and
Lithuania shifted towards traditional family roles following the change of regime,
and then reversed towards liberalization (Motiejünaité/Höhne 2004).

All in all, research results about the tendencies of attitudes towards gender roles
are mixed, and the share of cohort turnover and intra-individual (period-related)
components in overall shifts are hardly considered. (Only Voicu and Tu s (2012)
separated the changes into population turnover and period effects, and stress the
dominant role of the period effect towards tolerance after 1993.)

3.2 Assumptions (hypotheses) based on key socio-political and
structural changes

Keeping in mind the outlined theoretical approaches on attitude change, we highlight
some political and structural changes in post-communist countries that may have
brought shifts in gender and family role expectations. Our aim is also to make
assumptions on whether a shift in orientations may be a period effect, in uencing 
people from all walks of life, or may be operating by population turnover, or both
mechanisms apply.

From repression to freedom

Both the transition from single-party totalitarianism to parliamentary democracy
and the change from a redistributing economy to a market economy promised the
arrival and an ever-increasing degree of freedom that would replace repression.
Supposedly, freedom is not to be limited to politics or the economy, but would
also affect other aspects of life, including gender relations and partnership forms.
Consequently, and in accordance with the ideological learning approach, norms
and attitudes about unconventional family relationships become more and more
tolerated. This may in uence the general population; i.e., all kinds of people, which 
corresponds to Lesthaghe’s idea on the possible effects of regime change. 

However, a speci c realm of freedom, namely religious freedom, may not have
encouraged further liberalization of family and gender-role expectations. It is
widely known that the totalitarian regime supressed the civil sphere, which had dire
consequences for religious institutions. Under communism, both secularization and
“forced secularization” were apparent. The change of regime brought freedom for 
the churches and, despite numerous obstacles, the potential for a religious revival
(Tomka/Zulehner 2000). Given the strong correlation between religion and beliefs
about family (Scott 2006), an increased appreciation of traditional family values was
expected as a result of a religious revival. This counter move, the acknowledgement
of the conventional family, may impact a speci c part of the population: the people 
associated with the church.

Although in different directions, both assumptions should have a period effect.
The  rst would suggest a shift in attitudes towards liberalization after the regime 
change; the second, towards traditional beliefs (cf. Table 1).



A Quarter Century of Change in Family and Gender-Role Attitudes in Hungary    • 749

Employment relations: legacies and structural changes

Gender relations in the labor market are critical for understanding gender roles,
and are key aspects for structural approaches (c.f Brooks/Bolzendahl 2004). Even
an overview of the legacies of rapid expansion, and the continued high level of
female employment under communism2 and its relationship to gender-role
expectations would, require a separate analysis (cf. Panayotova/Bray eld 1997).
The consequences regarding attitudes towards female employment (and gender
roles), very simplistically, appear to be ambivalent. On the one hand, since female
participation was “enforced” by extensive industrialization, it was full-time and 
poorly remunerated (Berend 1996: 79 ff.). At the same time homemaking remained
the responsibility of women, and attitudes toward employment and gender roles
remained traditional (Panayotova/Bray eld 1997). On the other hand, it is undeniable
that female employment provided a kind of autonomy and  nancial independence for 
women (Pongrácz/Molnár 1976). Thus a signi cant, albeit minority group of women 
in employment considered female employment as important and supported it.

The regime change brought abrupt changes: a sharp contraction of the labor
market within a very short time (the number of people employed decreased by
about 20 percent between 1991 and 1992) led to intensi ed competition in that
market. A gendered adjustment would have been favored by males since it would
have helped them to maintain their main earner position, but also by a section of
women who were exhausted from the “double shifts”. Consequently, according to 
the interest-based approach, increasing support for a move from the “dual earner-
female carer” to the “male breadwinner” family model, with a shift towards more 
traditional gender-role attitudes, was not unexpected. However, the sectoral feature
of the labor market contraction may have motivated stability or counter moves in
gender-role expectations. Work opportunities shrank mainly in the primary and
secondary sectors, but not in the service sector. Since the service sector had been
dominated by female employment, participation in the labor market did not show
a selection effect against women as a whole. The attitudinal consequences of this
profound transformation of employment relations, if they are detectable, should be
re ected in the period effects (cf. Table 1).

Educational expansion

Structural approaches emphasize the increasing level of education of the population
as being a driver of attitudinal change. The expected relation is clear: the more highly
educated, the greater the shift of attitudes towards gender equity and towards the
tolerance of atypical living arrangements. Since educational expansion started in
the late 1990s and gained momentum around the millennium: the participation in

2 For example, in 1970, when female employment in Western Europe was 46.4 percent, in
Hungary and Poland it was 79.5 percent. At that time, the rate in Northern Europe (53.8 percent)
was also far below that in the communist countries (Kornai 1992: 207).
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tertiary education more than tripled. The liberalizing effect of this change is expected
to appear later and embedded in a cohort replacement mechanism.

Cohort replacement

A feature of social change often emphasized by demographers is that the dominant
driver of change is the entry of new cohorts and the exit and death of older cohorts
(Ryder 1964). It is generally assumed that the entering cohorts are more open
and tolerant in their attitudes than older cohorts leaving society. Accordingly, it
is assumed that cohort replacement brings with it continuous liberalization of
attitudes.

To summarize, the change of the political, institutional and economic system was
such a fundamental historic transformation that it was highly justi ed to expect a 
general period shift in values and attitudes as well as a parallel shift in views about
gender roles and family. However, as we highlighted, the assumed nature (direction,
depth, inclusiveness) of the shift was not straightforward. (See the assumed effects
of the different mechanisms in Table 1).

The approach used in the next chapter makes it possible to study the nature of
shifts in attitudes. It enables us to disentangle whether cohort replacement or the
period effect played a more signi cant role in overall change. We will also be able to 
identify the direction of change, which will help to distinguish between more likely
and less likely mechanisms shaping attitudes. However, this will not tell us whether
and what kind of structural or cultural changes caused the shifts.

4 Data and methods

The International Social Survey Program (ISSP) has included the “Family and 
changing gender roles” module in its program since 1988. The module has been 
repeated three times since then (in 1994, 2002 and 2013), with the intention of
surveying changes in attitudes towards gender roles and family relations.3 The
fact that Hungary is the only post-communist country where the module has been
conducted during the communist time, clearly before the collapse of the communist
system, and has been repeated three times thereafter, lends special signi cance to 
the analysis of the Hungarian data. Accordingly, using the ISSP module, it is only
possible for Hungary to measure family-related attitudes before the ultimate collapse
of the communist system and to investigate the potential effect of the political and
economic regime change on changes in family related attitudes. Of course, several
studies have analyzed certain waves of the Hungarian data;4 however, to the best of

3 The last (4th) “Family and changing gender role” module was due in 2012, but the Hungarian 
 eldwork was done in the  rst half of 2013; therefore we indicated the year differently. The 
sample sizes (N=) of the Hungarian surveys were 1737, 1494, 1023 and 1012 respectively. For
more information on ISSP, see https://issp.org/.

4 For example, Tóth 1995, Dupcsik/Tóth 2008, Spéder 2003, Blaskó 2006, Rohr/Spéder 2014.
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our knowledge, we are the  rst to analyze and interpret changing ideas about family 
and gender roles within a twenty- ve-year timeframe, and who aim to understand 
the effects of regime change using decomposition.

The “Family and changing gender roles” module of the ISSP covers a wide range 
of family and gender-role–related attitudes. Altogether the 11 items below were 
included in all four waves of the survey (Table 2).

As a  rst step, general trends are presented using arithmetic means of the above
scales, and then changes in arithmetic means will be decomposed. Firebaugh
developed an arithmetical method for analyzing repeated cross-sectional surveys,
which makes it possible to determine whether changes over time depend on
population replacement or on changes in individual attitudes (Firebraugh 1992,
1997). More precisely, average change in opinions is a result of cohort replacement,
individual, and joint effects; however, the joint effect can be distributed between
population replacement and individual components.

This approach enables us to calculate the extent to which the change in averages
is the consequence of cohort replacement – that is, the fact that emerging younger 
cohorts have different attitudes than the disappearing older cohorts – or whether 

Tab. 2: Statements (items) measuring attitudes towards gender roles and
partnership forms that were included in all four waves (1988, 1998,
2002, 2013) of the ISSP “Family and changing gender roles” module

1 A working mother can establish just as warm and secure a relationship with her
children as a mother who does not work.

2 A pre-school child is likely to suffer if his or her mother works. (x)

3 All in all, family life suffers when the mother has a full-time job (x)

4 A job is all right, but what women really want is a home and children. (x)

5 Being a housewife is just as ful lling as working for pay. (x)

6 Both the man and the woman should contribute to the household income.

7 A man’s job is to earn money; a woman’s job is to look after the home and the
family. (x)

8 Married people are generally happier than unmarried people. (x)

9 People who want children ought to get married. (x)

10 Watching children grow up is life’s greatest joy. (x)

11 People who have never had children lead empty lives. (x)

Notes: The degree of agreement was measured on a  ve-point scale that ranged from 
strongly agree (5) through both agree and disagree (3) to strongly disagree (1). When
interpreting responses we took lower values as re ecting support for traditional family and 
partnership forms, while a higher value stood for a modern attitude, supporting gender
equality and the plurality of partnership forms. (Responses were recoded in the case of
items marked with an x).
Source: ISSP 1988, 1994, 2002, 2013
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the opinions of individuals change over time.5 Firebaugh refers to the latter as
“individual change” because it measures to what extent given individuals, as 
representing individuals of a society, change their opinion. Since attitude changes
occur over a given period, interpretations consider changes as closely relating to
the social changes during the period; hence they can be considered period effects.
Notwithstanding, an ageing or life-cycle effect may not be fully eliminated from
individual cases, but according to Firebaugh (Firebaugh 1992: 13) they are not
reinforcing the individual and turnover effects.6 This technique has already been
used successfully to assess changes in gender-role attitudes (Firebaugh 1992;
Brewster/Padavic 2000; Voicu/Tu s 2012; Kraaykamp 2012).

5 Results

5.1 General tendencies

The three graphs below (Fig. 1, 2 and 3) give an overview of twenty- ve-year-long 
trends by presenting the averages for the responses to each statement. (Averages
can be found in Table A1 in the appendices.) As mentioned above, the acceptance
or rejection of certain family roles are not presented based on responses to the
original items, but they have been recoded. When recoding responses we took
lower values as representing approval of the traditional family model; that is, a
set of opinions that re ect support for the traditional division of gender roles: the
preference for women in family roles, marriage as the desired partnership form and
having children as an important life goal. High values indicate support for equal
gender-role expectations or liberal family model, which includes the dual-earner
partnership set-up, a favorable relation to female employment, and acceptance of
cohabitation.7

Looking at changes in average values over time, it is apparent, especially when
comparing two consecutive survey rounds (years), that most of the changes went
in the same direction (c.f. Fig. 1-3). To make it easier to track changes, we have also
created an indicator in the tradition of Inglehart in which we ignore those who could
not choose between agreement and disagreement. In Table A2, we subtracted the

5 The basic premises of the method are that representative samples represent a given society
well and that a repeated survey accurately reproduces changes in the characteristics and
attitudes of a given society.

6 Firebaugh (1992) also mentions that the study of changes in gender-role attitudes using panel
data gave the same results. We did some robustness checks using linear regression models of
attitude change on pooled data, and there were no ageing effects, but period effects remained.

7 In certain cases it is not obvious whether a response to a given statement indicates traditional
or modern family ideals. We took having children as an important life goal as belonging to the
traditional family model; however, this could undeniably be part of a modern family ideal as
well. Therefore, we must note that tendencies in changes – whether family-related attitudes 
have become more liberal – are more important in the present analysis. In this respect items 
can be categorized fairly well.
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proportion of those who hold conventional attitudes from the proportion who hold
liberal attitudes, thus obtaining an indicator that is positive and increasing if liberal
attitudes are in the majority or increasing, and negative and decreasing if support
for traditional attitudes is in the majority or increasing. Caution should be exercised
in interpreting the level of this indicator, as the meaning of the answers may depend
on the positive or negative formulation of a given item. In any case, this indicator
gives a more clear insight on the direction of the change within a given attitude item.

General shifts can be summarized as follows:
1) Family attitudes for the period between 1988 and 1994, during the high time

of societal transition and regime change, shifted towards increased support
for the traditional family ideal. For 7 items of the 11, we can see an obvious
decrease in average values, in two cases there is an increase, while there is
no sizable change in the remaining two cases.

Fig. 1: Changes in attitudes towards gender roles between 1988 and 2013 in
Hungary

Note: Responses to certain items have been recoded so that lower values represent
approval of the traditional family model and higher values indicate support for a modern
or liberal family model.
Source: own calculation, ISSP 1988, 1994, 2002, 2013
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2) During the period from 1994 to 2002 we observe a change in the opposite
direction compared to the previous period; a certain reversal and
rearrangement of attitudes. Average values increased in all cases; that is,
opinions re ected a shift towards a more modern family ideal.

3) During the decade between 2002 and 2013 the support for a more modern
family life and equity in gender relations continued to increase, although
three attitudes/items showed a decrease (e.g. “A working mother can 
establish just as warm and secure a relationship with her children as a
mother who does not work.”). In some cases stagnation seems more likely;
however, in the majority of cases (7 items), values indicate a shift towards
modernization.

There are two items where shifts differ from the others. First, the proportion of
those who disagree with the statement “Being a housewife is just as ful lling as 

Fig. 2: Changes in attitudes towards female employment between 1988 and
2013 in Hungary

Note: Responses to certain items have been recoded so that lower values represent
approval of the traditional family model and higher values indicate support for a modern
or liberal family model.
Source: own calculation, ISSP 1988, 1994, 2002, 2013
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working for pay” shows an increase at each interval; that is, the rejection of women 
being restricted to the role of a housewife has increased continuously. Secondly,
there is general and lasting support for the necessity of the “double earner” family; 
more precisely, there is increasing support for the idea that “Both the man and
the woman should contribute to the household income”. The general acceptance 
of the last statement may re ect the constraints of those living in needy material 
circumstances as much as the gender equality expectation regarding female
employment.

Based on the descriptive statistics we may conclude that although there was
a shift towards more traditional family ideals after the change of regime, support
for gender equity and modern family relations increased later, and perhaps on
the whole. However, a more nuanced conclusion can be drawn if we disentangle

Fig. 3: Changes in attitudes towards family and marriage between 1988 and
2013 in Hungary

Note: Responses to certain items have been recoded so that lower values represent
approval of the traditional family model and higher values indicate support for a modern
or liberal family model.
Source: own calculation, ISSP 1988, 1994, 2002, 2013
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population turnover and individual change using Glenn Firebaugh’s arithmetic 
decomposition method.

5.2 Decomposing change into population turnover and individual
(period-related) effects

Firebaugh’s approach, as mentioned earlier, reveals the extent to which the change
in averages is the consequence of cohort replacement – that is, the fact that 
appearing younger cohorts have different attitudes to the disappearing older ones
– or whether it results from the changing opinion of individuals (Firebaugh 1992,
1997).

Table 3 shows, for all the 11 attitude items and for all the three periods how
far changes in average values are the result of population turnover and to what
extent they can be attributed to individual change across periods. While the  rst 
three columns show the direction and the amount of change as a consequence of
cohort replacement in average values, the next three columns show the direction
and degree of changes in individual opinion in the given periods. A minus sign (-)
signi es a shift towards traditional ideas ascribed to the given effect; an unmarked 
value, a shift toward liberal attitudes. The values of the two effects are comparable:
if the absolute value ascribed to the population turnover is lower than that of
individual change, then it had a weaker effect on the average change. For example:
The average for the responses to the statement “A pre-school child is likely to suffer 
if his or her mother works” decreased by -0.28 during the period between 1988 and 
1994 (see Table A1, second row). As for the directions in Table 3, a negative intra-
individual effect shows a shift towards traditional attitudes, whereas population
replacement shifted towards liberal attitudes. As far as the size of the effects is
concerned, values in Table 3 show that the individual (period) effect was  ve times 
larger (-0.35) than the population turnover effect (0.07). Together, the individual
effect masked the population turnover effect. During the next period (1994-2002)
the average increased by 0.29, of which 0.10 is related to cohort replacement and
0.19 to the individual/period component. Both components shifted the average
towards a more liberal direction, and once more, if at a lower size, individual effect
was stronger. Finally, in the last period, cohort replacement and period effects
contributed to the overall 0.38 increase by 0.10 and 0.28, respectively.

In Table 3 we have highlighted all the numbers of the two components that
contributed statistically signi cantly to the change in arithmetic means. Positive
values in italics and bold indicate a shift towards liberalization due to the given
component, while negative values in bold indicate a shift towards supporting
traditional family ideals. Lastly, not highlighted values indicate that the effect was
statistically not signi cant. It is encouraging that the majority of cells are highlighted 
and there is a clear pattern.

Changes in attitudes over time or just after the regime change are central in
our investigation. Taking into account the decomposed effects, we  nd that the 
individual change in most attitudes in the 1988-1994 period (Table 3, column 4), was
larger than the difference in arithmetic means between 1988 and 1994 (c.f. Table
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A1). This is due to the constant positive population turnover effect in this period
(Table 3, column 1). It means that the population turnover effect weakened the
overall conservative turn associated with the period effects. Speci cally, for seven 
items we see a very strong, statistically signi cant conservative turn regarding 
individual effects (Table 3, column 4). For two attitudes, the period effect points
in the direction of liberalization. However, the population turnover effects in each
item point towards liberalization, but their magnitude is far below the value of the

Tab. 3: The size and direction of population replacement and individual (period)
effects in changes in family attitude averages, Hungary (time periods
1988-94, 1994-2112, 2002-12)

Population replacement Individual/period effect
effect

1988- 1994- 2002- 1988- 1994- 2002-
1994 2002 2013 1994 2002 2013

A working mother can establish just as
warm and secure a relationship with her
children as a mother who does not work. 0.06 0.05 -0.03 0.15 0.32 -0.13

A pre-school child is likely to suffer if his
or her mother works. 0.07 0.10 0.10 -0.35 0.19 0.28

All in all, family life suffers when the
mother has a full-time job. 0.08 0.10 0.12 -0.29 0.22 0.06

A job is all right, but what women really
want is a home and children. 0.02 0.08 0.10 -0.19 0.23 0.06

Being a housewife is just as ful lling as
working for pay. 0.06 0.06 0.11 0.55 0.07 0.13

Both the man and the woman should
contribute to the household income. -0.01 0.01 0.01 0.06 0.07 -0.19

A man’s job is to earn money; a woman’s
job is to look after the home and the family. 0.03 0.14 0.06 -0.59 0.35 -0.23

Married people are generally happier than
unmarried people. 0.07 0.09 0.19 -0.30 0.08 0.22

People who want children ought to get
married. 0.12 0.21 0.22 -0.02 0.21 -0.25

Watching children grow up is life’s greatest
joy. 0.01 0.04 0.08 -0.38 0.04 0.10

People who have never had children lead
empty lives. 0.02 0.08 0.08 -0.23 0.16 0.12

Notes: italics and bold: signi cant change towards liberalization; bold: signi cant change 
towards traditional/conventional attitudes; not marked: change not signi cant statistically 
(p>0.05).
Source: own calculations, ISSP 1988, 1994, 2002, 2013
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individual effects. On the whole, a clear “conservative turn” took place between 
1988 and 1994, which was partly watered down by cohort replacement.

The following period, from 1994 to 2002, can be basically considered a time of
“reversal”. The pendulum swings back; for 9 items, there is a clear period effect 
towards liberalization. However, the reversal is not complete, since when only the
period effects are compared, in 6 cases the values for the period 1994-2002 are
smaller (Table 3, column 5) than the values for the previous period (Table 3, column
4). At the same time, for 4 items the degree of liberalization is larger than the rate of
change in the previous period. On the whole, however, we can speak of a regression
of the pendulum. When the effect of population turnover is also taken into account,
the attitudes in 2002 were very close to those in 1988: the average value for 6 items
was higher than in 1988, for 2 items the same and for 3 items lower than in 1988 (cf.
Table A1).

During the decade from 2002 to 2013 the period effect is mixed: although
liberalization seems to be dominant, in the case of two items there is a conservative
shift, while in three cases there is no signi cant change. At the same time, the two 
items where we see a renewed “rebound” seem to be of crucial importance. There 
was a clear increase (0.23) in support for “A man’s job is to earn money; a woman’s 
job is to look after the home and the family”, which could not be compensated by 
the 0.06 for population turnover. On the other hand, the support for the two-earner
family model decreased: period effect -0.19, turnover effect 0.01.

It is worth re ecting on three items in particular. There is no “conservative turn” 
during 1988 and 1994 or even later in relation to the statement “Being a housewife is
just as ful lling as working for pay.” Rejection of the “exclusive housewife role” is not 
only increasingly high among new generations, but the opinion of older individuals
also shows an increasing degree of disagreement.

Finally, the change in responses regarding two items related to family models, to
the “double earner” and “male breadwinner” gender roles, seems to be contradictory. 
On the one hand there is high support, and relatively also the highest support, for
the statement “Both the man and the woman should contribute to the household
income.” On the other hand, responses to the item “A man’s job is to earn money; 
a woman’s job is to look after the home and the family” are volatile over time. (Note 
that there is no  uctuation in population turnover effect: younger cohorts show 
consistently decreasing support for the “male breadwinner” model.)

Considering the tendencies of population turnover and individual effect, various
tendencies could be identi ed. As far as the individual (period) effects, the majority
of effects are signi cant (27 of the 33 cells are highlighted), and changes in the 
trends are both easily visible and vast (there are dominant shifts in each column).
It can be concluded that after the change of regime a clear conservative shift took
place in attitudes towards gender roles, which was followed by a slow but dominant
reversal that lasted until the  nal period investigated. These developments indicate 
an increasing level of support towards liberal gender roles and alternative family
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forms following 1994; however we cannot exclude presence of shifts towards
traditional attitudes in the time after the turn of the millennium.8

On the other hand, shifts attributable to cohort replacement are uniform and
broad. All 33 cells of the  rst three columns are highlighted, and in 31 cases we 
found that cohort replacement led to an increase in averages: that is, the support for
non-conventional family ideals and for more equity in gender roles. This coincides
with theories that consider generational changes as having a signi cant impact on 
social changes (Ryder 1964). This means that new generations growing up acquire
and internalize more liberal ideas during their “formative years”, which functions as 
the “driving force” behind social changes (Inglehart 1977).

6 Discussion

Our analysis was intended to answer two questions. First we examined whether
the profound political, institutional and structural changes since 1989/90 have
been accompanied by changes in attitudes, speci cally in the area of gender-role 
expectations and family-related beliefs, and if so, whether historical events or
cohort replacement – the latter always present in population development – had 
a decisive role in determining the nature of these changes. Secondly, our analysis
enabled us to examine a key element of SDT in Hungary; namely, to what extent
attitudinal shifts are consistent with the assumptions of SDT theory.

We concluded that gender-role expectations were changing continuously
over the quarter of a century examined, but the direction of change, contrary to
expectations, has not been unidirectional. The changes most closely resemble a
pendulum movement. During the period of regime change, a conservative turn
could be clearly discerned. However, this turn has proved to be temporary, insofar
as at the turn of the millennium (2002), almost a decade and a half after 1988, the
general characteristics (mean) of attitudes were very similar to the characteristics
of the time before the regime change (1988). Thereafter, in the  rst decade of the 
new millennium, the modernization shift, the liberalization of attitudes, continued,
but it was not comprehensive, and in some cases there was a re-return to traditional
ideas.

Our results regarding the conservative turn due to the regime change stand
in contrast with the results of several other analyses (Voicu/Tu s 2012; Thornton/
Philipov 2009). These analyses identi ed liberalization of gender-role attitudes and 
growing tolerance towards non-conformist partnership forms in the last decade of
the last century in the post-communist countries. However, the  rst measurement 

8 Undoubtably, attitude change may be in uenced by other factors as well, which may be 
included in the pure cohort and period effects. Of course educational expansion strengthens
the uncontrolled cohort effect, yet we have to note that the effects of birth cohort remain
signi cant when we analyse changes in attitudes using linear regression on the pooled data of 
consecutive survey waves. In that exercise, we included gender, educational attainment, family
status and economic activity in the models.
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date of these analyses was invariably after the regime change. To the best of our
knowledge, the ISSP is the only data collection where measurements of gender-
role attitudes in a post-communist country (Hungary) are available for both pre-
and post-regime-change dates. In light of this, we consider our  ndings valid. Our 
results regarding changes measured in the 1994-2002 period are otherwise in line
with the above results.

In order to study the nature of the change, the trends of attitudinal averages
were decomposed into two components: intra-individual (period) and population
turnover (cohort) components, based on Firebaugh’s method. Comparing the 
magnitude of the two components for each attitudinal item in the respective periods,
it became clear that the individual changes were in most cases clearly larger than the
population turnover values, i.e. changes related to the historical events dominated
the overall evolution of attitudes of the whole population.

The change in individuals’ views, what we see as essentially period effect, has,
however, clearly  uctuated over the twenty- ve years. There were both signi cant 
increases and decreases in the support for traditional gender roles and family model
in 9 out of 11 items across the entire period.9 Population turnover, the entry and exit
of new and old cohorts respectively, brought about shifts towards liberalization,
increasing support for the equality of gender roles, and increasing tolerance towards
different partnership forms.

Due to the strength of the period effect, it was able to bounce along the averages
over time. The population turnover effect was smaller but unidirectional, amplifying
the period effects in some periods and dampening them in others.

In order to examine the empirical evidence for SDT theory, we identi ed 5 criteria 
that we consider suf cient and at the same time necessary to see SDT theory as 
relevant for understanding the fertility transition in post-communist countries (cf.
section 1.2). Our analysis enables re ection regarding three criteria. First, it has been 
shown that there were substantial changes in gender-role expectations as a result
of, or in parallel with, historical events. Secondly, the direction of change in the  rst 
period of regime change is contrary to what the SDT theory assumes. Although the
SDT assumes growing support for gender equity, attitudinal shifts between 1988
and 1994 clearly pointed towards more traditional role expectations. Thirdly, the
period effects are larger, but at the same time, close to the regime change, they are
opposite in direction to what was expected according to the SDT.

It is a well-known fact, discussed in detail in the literature, that after regime
change Hungary and other post-communist countries were characterized by a rapid
transformation of family formation, a rapid spread of cohabitation and a decline in
fertility (Frejka 2008; Sobotka 2011; Sobotka/Toulemon 2008). (For an illustration,
the relevant Hungarian data can be found in Table A3.) Whether and how far the
above behavioral and attitudinal changes at the macro level are related cannot be

9 This result is in accordance with our assumption that individual changes in opinion are mainly
the result of period effects. It is inconceivable that the effect of ageing varies from period to
period.
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analyzed using the ISSP data collection. But it may be possible to assess whether
the measured attitudinal and behavioral changes point in the same direction. In our
view, the spread of singleness, cohabitation and out-of-wedlock births is dif cult to 
reconcile with a macro-level conservative turn.

On this basis, it is hard to imagine that changes in values motivated the behavioral
changes in the period immediately after the regime change. Therefore, according to
the results of the analysis of gender and family role expectation trends, we cannot
corroborate that value changes initiated or enabled by the regime change triggered
the behavioral change. We have to concur with those skeptical views about the
relevance of the SDT in the case of all post-communist countries (cf. Rychterikova
2000; Rotariu 2006; Perelli-Harris 2008; Perelli-Harris/Gerber 2011).

Two objections may challenge our assessment of the relevance of SDT in
countries, including Hungary, where attitudes do not seem to be generally liberalized.
First, it cannot be ruled out that liberal value orientations are playing an increasingly
in uential role in behavioral shifts (in the rise of singleness, cohabitation, out-of-
wedlock births) at the micro level, while society is undergoing a conservative shift
at the macro level. Yet the opposite assumption seems more plausible to us: We
cannot attribute a decisive role to the attitudinal change (conservative turn) following
the regime change in the spread of new demographic behavior. This is not to say
that we neglect the role of values in family and fertility decision making, nor their
in uence on the long-term development of fertility and partnership relations. It is 
not impossible that the structural conditions of the communist system (high female
employment, intense internal migration, political atomization of society etc.; cf.
Spéder/Kamarás 2008) heavily contributed to the erosion of certain norms. In this
case, however, attitudinal and behavioral changes are perhaps more a consequence
of structural change.

Secondly, it may be argued that we have misinterpreted SDT because it sees
generational replacement as the vehicle for value change. Our results are consistent
with this, as the effects of generational turnover is present in all periods and
clearly points towards a liberalization of attitudes. We do not deny this role, but
the higher pace with which behavior spreads suggests other mechanisms (also) at
work. Furthermore, in this scenario it would be necessary to identify the speci c 
generations (cohorts) that triggered the changes.

There are several limitations to our analysis. The ISSP data do not allow us to
answer the question of the reasons for the conservative turn, nor for the reversal
of opinion. We can perhaps be assured that the assumptions about liberalization
(section 2.2), i.e. the liberalizing role of the generalization of freedom and its spill-
over into gender-role expectations, must be rejected. Freedom and democracy
have not “brought with them” further rapid liberalization of attitudes and ideas 
about family relations. We consider it likely that the pre-transition mode of gender
division of labor (“double earner, female carer”) and the confrontation with the 
transformation of the labor market (contraction and competition) may have been
decisive in the conservative turn. Full-time housework alongside full employment,
the “double burden”, may have made more traditional role expectations attractive 
to many women. For men, a conservative turn may have been a response to the
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challenge of unprecedented intense competition in the labor market. However,
these are all speculations; the ISSP data cannot be used to detect the reasons for
the shifts, so we cannot test our hypotheses in a conventional manner.

It is legitimate to ask to what extent the Hungarian results are generelisable to the
former socialist countries. The wider relevance is supported by the studies that drew
attention to the processes of familization following the regime change (Lobodzinska
1996; Motiejünaité/Höhne 2012). However, there are signi cant differences in the 
prevalence of post-materialist values among post-communist countries, although
mainly in recent times (Chromkova Manea/Rabusic 2020). We should therefore be
cautious about straightforward generalization.

The question is also often raised as to how well an item set on gender-role
expectations developed in the late 1980s can reliably measure role expectations
a quarter of a century later, or whether a given item has the same meaning in all
countries and cultures (van Vlimmeren et al. 2017). The standard answer to this
question is that to measure change or invariance, it is essential to use the same
measurement instrument.

In the introduction, we raised the point that in analyzing fertility trends, we often
refer to value change, to individualization, whether in scienti c studies, academic 
analyses or public life. All this requires a more systematic tracing of the nature of
and changes in people’s attitudes, values and norms (cf. Liefbroer/Billari 2010). With
our study we hope to have made a modest contribution to this task.
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Appendix

Tab. A1: Average values of responses to family and gender-role attitudes

Notes: The degree of agreement was measured on a  ve-point scale that ranged from 
strongly agree (5) through agree (4) neither agree nor disagree (3) and disagree (2) to
strongly disagree (1). When interpreting responses we took higher values for equal gender
relations, supporting female employment and non-conventional partnership forms,
while a lower value stood for traditional gender roles, a male breadwinner family, and a
conventional family (For the above reason values of response items were reversed which
is marked by x).
Source: ISSP 1988, 1994, 2002, 2013

1988 1994 2002 2013

Consequences of female employment
A working mother can establish just as warm and secure a
relationship with her children as a mother who does not work. 3.27 3.48 3.84 3.67

A pre-school child is likely to suffer if his or her mother works. (x) 2.21 1.93 2.22 2.59

All in all, family life suffers when the mother has a full-time job. (x) 2.42 2.21 2.55 2.70

Gender role, employment
A job is all right, but what women really want is a home and
children. (x) 2.11 1.93 2.25 2.39

Being a housewife is just as ful lling as working for pay. (x) 1.75 2.36 2.49 2.73

Both the man and the woman should contribute to the household
income. 4.03 4.08 4.18 3.98

A man’s job is to earn money; a woman’s job is to look after the
home and the family. (x) 2.88 2.32 2.81 2.64

Attitude towards partnership forms and children
Married people are generally happier than unmarried people. (x) 2.53 2.30 2.47 2.88

People who want children ought to get married. (x) 2.38 2.49 2.92 2.88

Watching children grow up is life’s greatest joy. (x) 1.60 1.23 1.32 1.50

People who have never had children lead empty lives. (x) 1.89 1.68 1.93 2.13
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Tab. A2: Percentage by which people supporting liberal gender roles outnumber
people supporting conventional gender roles

Notes: The degree of agreement was measured on a  ve-point scale that ranged from 
strongly agree (5) through agree (4) and disagree (2) to strongly disagree (1). When
interpreting responses we took lower values as re ecting support for traditional family 
and partnership forms, while a higher value stood for a modern attitude, supporting
gender equality and the plurality of partnership forms. (Responses were recoded in case
of items noted by x). The numbers show the exceeding prevalence of liberal attitudes
related to conventional attitudes, and the responses „neither agree nor disagree”(3) have 
been excluded.
Source: ISSP 1988, 1994, 2002, 2013

1988 1994 2002 2013

A working mother can establish just as warm and secure a
relationship with her children as a mother who does not work. 15.2 25.2 50.0 43.8
A pre-school child is likely to suffer if his or her mother works. (x) -52.7 -61.6 -47.4 -25.9
All in all, family life suffers when the mother has a full-time job. (x) -39.2 -46.5 -28.0 -20.0
A job is all right, but what women really want is a home and
children. (x) -64.8 -64.8 -49.5 -42.7
Being a housewife is just as ful lling as working for pay. (x) -86.4 -39.7 -33.7 17.7
Both the man and the woman should contribute to the household
income. 77.2 63.2 67.9 66.5
A man’s job is to earn money; a woman’s job is to look after the
home and the family. (x) -4.0 -37.9 -10.2 -23.8
Married people are generally happier than unmarried people. (x) -31.4 -39.4 -35.9 -10.0
People who want children ought to get married. (x) -32.6 -26.1 -3.0 -6.8
Watching children grow up is life’s greatest joy. (x) -94.9 -96.7 -94.9 -91.7
People who have never had children lead empty lives. (x) -75.0 -73.1 -60.9 -55.7
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Tab. A3: Trends of selected fertility and partnership indicators, 1988-2013,
Hungary

Source: + Vital statistics, HCSO; ++ Census, HCSO; +++ “Turning points of the life course”, 
estimations, HDRI

Year Fertility indicators+ Partnership status at age 24-29++ Ratio of
TFR Ratio of non- MAFB Single, Non-marital Married cohabitation

marital births living alone cohabitation as  rst
partnership+++

1988 1.79 11.9 23.10
1989 1.78 12.4 23.07 38.0
1990 1.84 13.1 22.99 18.93 4.08 76.99
1991 1.85 14.1 23.02
1992 1.76 15.6 23.08
1993 1.68 17.6 23.11 45.5
1994 1.64 19.4 23.22
1995 1.57 20.6 23.43
1996 1.45 22.6 23.70
1997 1.37 25.0 23.93
1998 1.33 26.6 24.29 65.5
1999 1.29 28.0 24.69
2000 1.33 29.0 25.02
2001 1.31 30.3 25.33 32.99 14.62 52.39
2002 1.31 31.3 25.70
2003 1.28 32.3 26.10 81.7
2004 1.28 34.0 26.54
2005 1.32 34.9 26.96
2006 1.35 35.6 27.29
2007 1.32 37.5 27.55
2008 1.35 39.5 27.70 90.4
2009 1.33 40.8 27.92
2010 1.26 40.8 28.23
2011 1.24 42.3 28.34 48.06 25.27 26.67
2012 1.34 44.5 28.29
2013 1.34 46.2 28.23
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