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ABSTRACT

The aim of this paper is to analyse how socio-demo-
graphic variables affect values related to family and work
in young people between the ages of 18 and 35 in Ger-
many, Norway and Spain - countries with different family
models and gender roles. Thus, the study aims to fill the
gap in the literature on family and gender values among
young people, while endeavouring to go beyond the
dualistic theoretical perspective. The study is based on
data from the European Social Survey for 2010, which
contains variables relating to attitudes and values relat-
ed to family and work-life balance. A logistical regression
analysis is applied on the basis of this analytical model
to determine the influence of socio-demographic varia-
bles such as education, employment situation or gender
on young people’s family preferences, in a comparative
approach.

The results show that traditional family values are more
deeply ingrained in young people in southern Europe,
when compared with northern Europe. We have also
observed a significant effect of education on values in
countries where traditional family values are more deep-
ly rooted, whereas being unemployed has the opposite
effect. These findings bring innovative progress to youth
and family studies from a comparative perspective. The
findings are useful for designing family policies that fa-
vour a transition in attitudes, with potential positive long-
term effects on fertility and gender equality.
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RESUMEN

El objetivo de este articulo es analizar como inciden las
variables socio-demograficas e n los v alores familiares y
laborales entre los jovenes de 18 a 35 afios en Alemania,
Noruega y Espana, paises con diferentes modelos fami-
liares, Estados de bienestar y roles de género. El articulo
trata, por tanto, de cubrir el vacio existente en la literatura
sobre los valores familiares y de género entre los jévenes,
tratando de ir mas alla de la perspectiva dualista existente
en estos estudios. El analisis esta basado en los datos pro-
cedentes de la Encuesta Social Europea correspondiente
a 2010, la cual contiene preguntas relativas a los valores
familiares y la conciliacién laboral y familiar. Se ha aplicado
un analisis de regresion logistica para estimar el efecto de
variables socio-demograficas como el género, la educa-
cién o la situacion laboral en los valores familiares de los
jovenes desde una perspectiva comparada.

Los resultados evidencian que los valores familiares tra-
dicionales estan mas enraizados entre los jovenes en los
paises del sur de Europa que en el norte de Europa. Tam-
bién se ha observado un efecto significativo de la educa-
ciéon en aquellos paises donde la familia tradicional esta
mas arraigada, mientras que el desempleo tiene un efecto
inverso en los valores tradicionales. Estos hallazgos apor-
tan progresos innovadores a los estudios de juventud y
familia desde una perspectiva comparada, ademas de ser
Utiles para orientar el disefio de politicas familiares desti-
nadas a favorecer la transicion actitudinal hacia modelos
de familia igualitarios con potenciales efectos positivos en
la fecundidad y la igualdad de género.

PALABRAS CLAVE
Familia postpatriarcal; Valores; Género; Jovenes; Encues-
ta Social Europea.
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INTRODUCTION

The aim of this article is to analyse how gendered
values towards parental responsibilities play into the
dynamic of transformation of the male breadwinner
family model from a comparative perspective among
young people. In this review, we will focus primarily
on attitudes rather than actual behaviour. The male
breadwinner model is a model of the family in which
the man is the main economic provider while the wom-
an does the domestic labour and takes care of the fam-
ily members. This traditional family model is evolving
towards the post-patriarchal family model known as
the dual earner family characterised by symmetry in
gender roles as a result of women’s rising educational
and labour market participation, with disparities on the
trends observed in family changes across countries.
Women’s labour market participation has increased
widely across many different welfare regimes, as has
the dual earner family model, but the breadwinner cul-
ture is strongly embedded in values and gender roles.
Literature has confirmed that the family model is gen-
dered and that work task specialisation is based on
gender normative values (Hagqvist 2016). Genders
are constructed differently across contexts, and coun-
tries policies and norms seem to play an important role
in defining family values.

The trend in Western European countries is to
move away from the male breadwinner model and
towards a dual earner one, although there is still di-
versity at the nation-state level depending on family
policies developed. Norway has moved closest to an
equal model of gender relations: women'’s participa-
tion in the labour market is high, childcare and paren-
tal leave for mothers and fathers are well developed.
Spain has made the transition from a ‘male bread-
winner model’ towards a more diversified pattern of
family formation with regards to the labour market
participation of women and family policies, although
progress is less identifiable in childcare practices and
gender attitudes (Ledn and Migliavaca 2013; Meil
et al. 2919; Moreno Minguez and Crespi 2016). In
Western Germany, a strong male-breadwinner model
represented the norm for decades, anchored in the
gender pay gap, inadequate child care provision, and
in the tax and social security systems which favour
families with one earner (Pfau-Effinger 2004). The
on-going transformation of the male breadwinner
family model has been among the most remarka-
ble societal changes of the past 50 to 60 years. This
appears to be occurring in two parts: the growth of
female labour force participation accompanied by
the increase in men’s involvement in childcare and
housework. These overlapping parts are, in essence,
the gender revolution (Goldscheider et al. 2015).

Our study contributes to the literature in three im-
portant ways. Firstly, it extends a growing body of
literature aimed at understanding family changes in

relation to the traditional family models by revising
the literature from a comparative and critical perspec-
tive focusing on young people. Drawing attention to
the role of values in family formation, work and family
strategies in young people, we complement in this
article the socio-demographic and economic expla-
nations of young people’s behavioural choices. Thus,
the purpose of this article is to go beyond the classic
dualistic theoretical interpretation of agency versus
structure present in studies of family values change.
Secondly, we add a cross-national perspective and
compare this association in countries of low, medi-
um and high diffusion of the male breadwinner family
model. Thus, this article critically discusses how the
context shapes the opportunities and constraints of
family attitudes in the process of transition to adult-
hood (Liefbroer and Billari 2009). Thirdly, the article
addresses how socio-demographic factors, such as
education, are a key factor in the progress towards
a more egalitarian family in a country with a strong
family tradition, such as Spain (Matéju et al 2006).
Thirdly, we make use of prospective survey data on
the values of young people in three countries with
different welfare regimes. This enables us to capture
attitudes towards the male breadwinner model family
in three European countries. The study of cross-na-
tional variations in norms/values may thus provide
a helpful analytical tool to better understand the dif-
ferent forms and “rhythms” of changes in family life
courses and gender ideology across countries. The
results presented here provide a basis reference
for assessing the social significance of an increas-
ing numbers of young people in dual earner families
that are not gender-normative to the same extent de-
pending on the country.

Understanding how family values of young peo-
ple are formed in different institutional contexts will
help researchers to gain knowledge about how these
values can influence an individual's behaviour in the
future and how this might finally affect their family
strategies, child wellbeing and gender equality. Fur-
thermore, one or the foremost contributions of this
paper is the introduction of young people in current
debates on family studies. In addition to the lack of
studies into family values of young people, this study
uses a sample of youth population in Germany, Spain
and Norway, which provides interesting findings.

LITERATURE REVIEW

One area that has received very little attention
in the literature on the family related transitions to
adulthood is the analysis of values related to family
models as a possible driver for family change. How-
ever, this issue is important because it allows us to
advance our knowledge of dilemmas in the pursuit of
gender equality. The lack of data on young people’s
family values is problematic in terms of achieving this
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research objective. We are aware of this methodo-
logical hurdle in our study, and we therefore set out to
analyse young people’s values related to the equita-
ble family model by identifying the possible incidence
of socio-demographic variables using a comparative
cultural analysis.

The scientific literature has tried to explain how val-
ues influence family change from widely varying and
contradictory paradigms. These interpretive models
try to explain different dimensions of the transforma-
tion of the male breadwinner family model, although
only on limited occasions do these paradigms refer to
young people in the transition process to adulthood.

First of all, Ulrich Beck’s rational choice theory ac-
cepts the notion of “gender norms” in research about
seeking a rational explanation of social behaviour
(Beck 1986; 1993). According to Baker and Jacob-
sen (2007), the negotiated division of work can help
attenuate conflicts between family members over the
work-life balance. This explanation justifies the exist-
ence of preferences, but fails to explain how people
internalise them and adapt their behaviour accord-
ingly. Akerlof and Kranton (2000) have formulated an
economic model that includes gender identity. These
authors report that couples tend to choose family and
work options that maximise the utility of gender roles,
thus contributing to the reinforcement of gender
identity. Auspurg and Gundert (2015) consider that
the influence of gender identity in individual utility of-
fers a possible explanation of why women do more
domestic chores than their male partners, and why
women prefer a traditional family model, even when
their earnings and the hours they spend in paid work
are equal to or longer than those of their partners.
According to this approach, gender identity, shaped
by the internalisation of gender norms, conditions
the attitudes of men and women and is projected in
their practical behaviour. However, Becker (1961)
proposes that gender attitude is not a key issue in
the division of labour, but rather that it exists as a re-
sponse to the differential returns from paid and care
work typical of men and women. Thus, the hegemony
of the rational choices is certainly not appropriate for
our aim because this theoretical interpretation fails to
provide a satisfactory response to the cross-nation-
al variations observed at macro level in the attitudes
of young people towards family models, as other
researchers have already pointed out (Lick 2014;
Tyrell 2016).

On the other hand, The Second Demographic
Transition (SDT) approach focuses particularly on in-
ternalised individual values to explain changes in fer-
tility and family life. The main driver of these changes
is a powerful and irreversible shift in attitudes in the
direction of greater individual freedom and self-actu-
alisation (Lesthaeghe 2010; Van de Kaa 1987; Batol
and Morgan 2017). In this sense, changes in family

structures can be considered as part of a process of
“individualisation” and “deinstitutionalisation”, as well
as a weakening of social norms that organise and
structure family life (Beck 1992). One of the weak-
nesses of this paradigm is that it does not pay suffi-
cient attention to the normative importance of social
determinants. The individualisation approach (Beck
and Beck-Gernsheim 1994) coincides with this, as
it assumes that individuals are freed from the nor-
mative constraints imposed by family policy and re-
ligious institutions. According to the individualisation
approach and the SDT, there are considerable dif-
ferences in social norms with regard to gender and
family roles across post-industrial societies (Liefbroer
and Billari 2010; Sobotka 2008). Researchers have
found the SDT to be a useful overview of these family
trends, but there is little consensus on what their de-
terminants and consequences might be, or indeed on
how general they are (Bernhardt 2004; Cliquet 1992;
Coleman 2004; Van de Kaa 2004). The main problem
of this unilinear interpretation of family change is that
the SDT fails to predict many contemporary patterns
of change and /or difference from a gender perspec-
tive (Solsona, 1998).

Along the same line of interpretation, preference
theory is based on the idea that individual values
shape work-family orientations much more than so-
cio-economic and cultural conditions, even though
education may help women overcome social barriers
in the choice of their professional career and family
preferences (Hakims 2000; Matéjl et al. 2017).

Another version of the cultural approach is the
theory of gender arrangements (Pfau-Effinger 1996;
Pfau-Effinger et al. 2009) and other studies that argue
that national differences not only stem from different
economic circumstances, but are also linked to norms
and “Leitbilder” (Pfau-Effinger 1996: 467). However,
these two theoretical approaches are hardly able to
break the hegemony of rational choice for they do
not offer any extensive explanatory approaches, but
are limited to very specific issues and contexts. The
gender arrangement theory mainly explains nation-
al differences in maternal labour force participation,
without further investigating the meaning of change
in family models beyond the labour dimension.

In short, debate in studies on family values focus-
es on discerning whether individual factors, struc-
tural factors, or both, determine family values and
attitudes and family models. According to Crompton
et al. (2007), the increase in women’s — and particu-
larly mothers’— participation in the workplace leads to
more dual-earner families, which in turn affects cou-
ple relationships, fertility, and the recognition of the
problems of work-life balance, all of which require a
reorganisation of gender roles and family policies. In
Crompton’s interpretive approach, the incorporation
of women into the labour market is a key factor in the
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behaviour deriving from family values in terms of the
organisation of work and the family. This research-
er’s hypothesis is that social class determines family
values, and hence women’s employment choices.
This empirical evidence contradicts the arguments of
Hakim’s preference theory (2000), according to which
family values are freely chosen by women regardless
of their social status. According to her results, where-
as more highly-educated women are more flexible
and mostly subscribe to post-patriarchal family val-
ues, less well-educated women reduce their working
hours or even give up work entirely to care for their
children and other family members, as they are em-
ployed in unskilled, repetitive and poorly-paid jobs.
Along the same line of interpretation, Pfau-Effinger
(2004) puts forward the idea that the persistence of
the male breadwinner family model in certain institu-
tional contexts is a product of the cultural effects of
the historical development of middle-class normative
expectations on the ideal family model.

These interpretive models have limitations in terms
of explaining the attitudes of young people in the dif-
ferent institutional contexts as they fail to include the
incidence of sociodemographic variables. For exam-
ple, in the Spanish case, where equality policies have
only recently been developed, socio-economic status
and age are key in supporting the egalitarian fami-
ly model (Moreno Minguez et al. 2017); in Norway
studies indicate that the greater institutional advance
in gender equality matches attitudes that favour the
post-patriarchal family. Thus, cultural theories main-
ly explain the division of work between women and
men, but fail fully to account for variations in family
attitudes and values over the course of a life, and are
limited to shaping the reproduction of gender norms
in the transition to adulthood.

According to the Multiple Equilibrium Framework
proposed by Esping-Andersen and Billari (2015),
family preferences have remained relatively sta-
ble, as the change in the family dynamic is a con-
sequence of the transformation of gender roles that
emerge after a normative change. This explains the
erosion of the male breadwinner model as a gener-
alised, although slow and progressive, trend. The
period of stable family balance seen in the industri-
al revolution has thus given way to a long period of
uncertainty and normative confusion which has had
significant impact on new family identities. However,
these demographic and economic paradigms are
not sufficiently attentive to the role of social norms
in influencing intra-household gender dynamics and
norms in countries with low gender equality in the
family in terms of age. In this regard, the Spanish
case responds to the prototype of change in fami-
ly models in transition, where family values are am-
bivalent in regard to the new post-patriarchal family
(Moreno Minguez et al. 2017; Moreno Minguez and
Crespi 2016). Spain is the prototype of the southern

European country with a Mediterranean family mod-
el characterised by family solidarity, or what is also
known as familism (Calzada and Brooks 2013; Leon
and Migliavacca 2013; Ferrera 1996; 1998; Naldini
2003; Naldini and Jurado 2013), and a reductionist
welfare state in terms of family support (Liebfried
1997; Saraceno 2004).

On the other hand, life course theorists argue that
values within the family sphere have been remark-
ably stable over time (Scott 2006), suggesting that
“the demise of traditional family values has been
exaggerated” (Scott 2006: 16). This interpretation
fits with the socialisation theory of the gender ide-
ology paradigm (Sullivan et al 2018). According to
Sullivan et al. (2018) and Sullivan (2006), gender
norms influence all levels of society, from macro-lev-
el government policies and distribution of resources
to the micro level of individual attitudes and behav-
iours. She suggests that this change should not be
interpreted in terms of revolutionary change but as a
“slow and persistent drip feed of change” resulting in
the dissolution of existing structures, dependent on
the institutional policies and generational change of
gender attitudes. According to these findings, despite
the process of pluralizing family forms and individu-
alizing attitudes reflected in family models, the family
values of young people remain relatively stable, es-
pecially in Spain and Germany, where family policies
have promoted the permanence of the breadwinner
family model trough different institutional strategies
in family policy. On the other hand, in countries that
have developed a tradition of egalitarian policies,
there is less attitudinal ambivalence and support for
the egalitarian and co-responsible family is greater,
as in the case of Norway. This may explain, to some
extent, why broader social norms support the main-
tenance of traditional gender identities and divisions
of work (to a greater or lesser degree, depending on
the cultural context and family policies). While gen-
der ideology is becoming more egalitarian over time,
behaviour change is slow and ambivalent (Davis et
al. 2007).

ANALYTICAL STRATEGY AND HYPOTHESIS

Based on the ideas presented in the previous sec-
tion, the objective of this study is to analyse to what
extent young people respond to a post-patriarchal
gender ideology in three countries with very differ-
ent institutional and family contexts. Within the scope
of this general question we seek to analyse how far
socio-demographic factors configure post-patriarchal
values.

Our starting point is based on the criticism of sci-
entific and dualistic literature that points to a conver-
gence in the processes and mechanisms that lead to
gender equality in the different European countries.
However, these contradictory processes vary de-
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pending on generations and occur at different rates
subject to the influence of individual, institutional fac-
tors and those related to the gender ideology (Sulli-
van et al. 2018).

The transitional stage in which young people de-
fine their values in regard to the family, the couple,
children and work is key to understanding the future
of the family, although it is an issue that has not re-
ceived sufficient attention in family and youth sociol-
ogy. For this reason, our analysis focuses on young
people aged between 18 and 35.

At this point of the youth transition, education is a
determining factor which explains differences in fam-
ily values among young people in Spain (an example
of a familist country); this can therefore be seen as
a differentiating factor in the analysis of young peo-
ple’s cultural transition towards the new post-patriar-
chal family model. Several studies have concluded
that education is a strong predictor of attitudes to the
work-life balance and acts in relation to other social
and cultural variables (Crompton and Lyonette 2005;
De Backer et al. 2008; Van Wel and Knijn 2007).

Our study includes other socio-demographic vari-
ables such as the type of relationship (cohabiting or
married), the employment situation of the partners
that make up the couple, and the number of children;
we believe these variables may have some incidence
in family values in the case of Spain, given that this is
a country currently in transition towards a post-patri-
archal family model. With regard to the type of union,
the available studies show that young people who
opt for cohabitation are on average more in favour of
the equitable gender role model and post-patriarchal
family models (Thornton et al. 2007; Lye and Wal-
drom 1997; Perelli-Harris 2012), in addition to being
less exposed to normative determinisms on family
models (Brines and Joyner 1999; Kasearu 2009). Un-
fortunately, the survey does not include variables re-
ferring to the pluralisation of family typologies, which
could explain some of the differences observed be-
tween countries.

In regard to the employment situation, the studies
show that unemployment is associated with more tra-
ditional values towards the male breadwinner model
(Bittman et al. 2003, Brines 1994; Greenstein 2000;
Killewald and Gough 2010). The literature has wide-
ly documented how the effects of unemployment on
normative expectations on family vary according to
the sex of the partner in the couple (West and Zim-
merman 1987). The limited number of studies carried
out in Spain demonstrate that for men with traditional
family values, unemployment feeds traditional gen-
der values in response to a stereotypical “masculine
identity” that is under threat, so the increased time
available due to this situation of unemployment does
not represent an immediate rebalancing of domestic
chores (Dominguez Folgueras 2012; Gonzalez et. al.

2010; Tur-Prats 2017). On the other hand, our inter-
pretive model integrates the idea that values within
the family sphere (gender ideology) have been re-
markably stable over time (Braun and Scott 2009;
Scott 2006), even among young people.

According to these ideas our hypothesis is that
young people share a normative ideology that is
differentiated according to the institutional context
and their personal socio-economic conditions. In the
Spanish case, the persistence of traditional family
values is contextualized in a family culture that has
traditionally supported the male bread winner. How-
ever, these values are partially reduced by the edu-
cational gradient, in contrast to Norway with a policy
of egalitarian tradition and Germany with implicit sup-
port from the Welfare State to the traditional family.

METHODOLOGY

The data used come from the European Social
Survey (ESS). The European Social Surveys of 2010
and 2004 on work and family orientations, provide
an opportunity to explore this area of knowledge for
the young population aged between 18 and 35. The
5th wave of the 2010 survey has the rotating module
entitled “Family, work and well-being” which includes
questions on the ideology of gender roles. For our
analysis we have selected the group of young men
and women under the age of 35. We focused on the
Spanish case and took as our reference for the com-
parison two very different countries in terms of family
policies, family models and gender relations, namely
Norway and Germany. For the descriptive statistical
analysis of the sample, the number of cases in each
category and the corresponding percentage were
calculated for the qualitative variables, and the mean
and standard deviation for the quantitative variables.
The logistical regression model was used to deter-
mine which variables have a significant effect on the
variable entitled “patriarchal culture”.

In order to answer the question posed in this arti-
cle on the entrenchment of the progress to post-pa-
triarchal culture in gender and family relations among
young people, we selected what we call “patriarchal
family culture” as the dependent variable, because
the measure of this question gives us the value for
the degree of decline in attitudes towards the bread-
winner model. After numerous analyses with several
of the questions in the survey we decided to select
the degree of agreement with the statement “Women
should be willing to leave the workplace to take care
of the family” as the dependent variable, to which the
respondents answered on a scale (completely agree,
agree, neither agree nor disagree, disagree, com-
pletely disagree).

We worked with a large number of questions in the
survey to derive the independent variables, although
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the article only includes those that were significant in
the proposed analytical model, as follows:

Gender ideology:

* Work-related gender ideology: men should be
more entitled to work than women when jobs are
scarce (completely agree, agree, neither agree
nor disagree, disagree, completely disagree),

Sociodemographic variables:

* Age

+ Children at home

* Plans to have children within the next three years
» Respondent’s educational level

* Mother’s educational level

» Partner’s educational level

* Unemployed (not seeking work)

» Couple status (cohabiting or married)

» Total hours spent on domestic chores

Other independent variables that were intro-
duced in the analytical models were discarded as
they were not found to be significant. These vari-
ables were ‘sex’, ‘partner that contributes most to
the family income’, ‘lives with partner’, ‘educational
level of partner’, ‘it is important to follow traditions’,
and ‘number of hours partner dedicates to domestic
chores’.

The statistical technique was based on descriptive
analyses and the application of logistical regression
for each country selected. After identifying common
attitudes of family and gender, we assess heteroge-
neity in countries by sociodemographic background
and gender ideology.

As sociodemographic variables may shape both
the variation in each country and the comparison
with other countries, a multiple linear regression
model was used to determine the relationship of pa-
triarchal family culture, and sociodemographic and
gender ideology variables were found to be related to
family values. The sample was desegregated by sex
but this did not prove to be significant. The analysis
initially included more countries, but they were not
significant for the objectives of the analysis and were
therefore discarded.

Although this transversal analysis has methodo-
logical limitations, the study provides a novel meth-
odological way of understanding how gender ideol-
ogy and sociodemographic factors explain the differ-
ences in the family attitudes of young people in each
country and in comparison with other countries. This
study, using a sample of young population in Germa-
ny, Spain and Norway provides interesting compared
findings with implications for future research and pol-
icymakers on youth and family policy.

RESULTS

The data in Table 1 correlate the presence of this
normative diversity among young people under 35
in the three countries studied. Norway ranks first,
as it is the country with the highest percentage of
young people in favour of women working full-time,
in contrast to Germany where this percentage is
lower than 10%. In Spain and Germany, the per-
centage of young people who believe that women
should remain at home is relatively high, indicating
that the male breadwinner family model still per-
sists in certain groups of young people. In both
Germany and Spain, the preferred option is for the
woman to work part-time, as this is considered the
best solution for working and being able to care for
the family. The difference between men and wom-
en is narrower in Norway, whereas in Spain and
Germany the gap is more pronounced, particularly
in regard to women’s support for part-time work.
A greater proportion of men are in favour of wom-
en remaining at home (19.8% in Spain and 24% in
Germany) compared to women (14.2% and 16.2%
respectively), while these percentages are far low-
er in Norway (6.8% and 3.6% respectively).

Table 1.
Should women work when they have pre-school-age
children?
Respondents: young people aged between 18 and
35 (%)
F_uII- F:art- Should stay Total N
time | time at home
Man 18.8%° | 61.4 19.8 100 | 289.7
Spain
Woman | 154 | 70.4 14.2 100 | 329.3
Man 82 | 67.8 24 100 | 169.1
Germany
Woman | 8.8 | 75.1 16.2 100 | 192.6
Man 374 | 55.8 6.8 100 147
Norway
Woman | 46.2 | 50.3 3.6 100 195

Source: Prepared by the authors based on the ISSP, 2012

Table 2 shows the degree of agreement of young
people with what we call the “patriarchal culture”,
measured through the survey question below. The
different answers obtained for each country high-
light the normative variations in regard to family
attitudes and values. As can be observed, Norway
is the most equitable country as it has a greater
proportion of young people who disagree with the
statement that women should abandon the labour
market to take care of the family, followed by Spain
and Germany. It is worth noting the high percent-
age of young people who say they agree with this
statement (40% in Germany and 31% in Spain,
compared to 25% in Norway).
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Table 2.
“Women should be willing to give up paid work to take care of the family” (%)

n (%) All (n=1.714) Germany (n =727) Spain (n = 574) Norway (n =413)
Completely agree 76 (4.4) 35 (4.8) 27 (4.7) 14 (3.4)
Agree 500 (29.2) 264 (36.3) 147 (25.6) 89 (21.5)
Neither agree nor disagree 471 (27.5) 215 (29.6) 158 (27.5) 98 (23.7)
Disagree 485 (28.3) 158 (21.7) 176 (30.7) 151 (36.6)
Completely disagree 182 (10.6) 55 (7.6) 66 (11.5) 61 (14.8)

Source: Prepared by the authors based on the ISSP, 2012

The differences in regard to women’s role in the
family not only vary between countries, but also be-
tween sexes. Table 3 shows that the largest differ-
ences —almost 7 points— between men and women,
are found in Spain and Germany, whereas in Norway,
where the traditional male breadwinner family is rela-
tively uncommon, there are fewer differences between
men and women in the answers to the question as
to whether women should abandon the labour mar-
ket to devote themselves to the family, and this is also
the country in which this statement receives the least
support. Spanish and German women show a greater
percentage of adherence to this normative expecta-
tion (61.7% and 61.3% respectively) compared to only
34.4% of Norwegian women. Once again, these data
point to the different developments of family policies in
these countries and to their incidence in the percep-
tion and expectations of fathers and mothers. It is also
worth noting that in all countries a higher percentage
of young women than young men subscribe to the role
of the woman as carer.

Table 3.
“Women should be willing to give up paid work to
take care of the family” by sex (%)

previous variable (see Table 4). We observe that the
percentage of young people who believe that, when
work is scarce, men are more entitled to jobs than
women is very low in all three countries (less than
10%), and relatively lower in Norway. This may point
to a conflict in normative expectations in regard to
work and the family in Germany and Spain, as in
work-related issues young people agree that there
should be no gender inequality when accessing em-
ployment. However, when asked about the desirabil-
ity of women abandoning the labour market to take
care of the family, the percentage increases consid-
erably in these two countries.

Table 4.
“When there are few jobs, men should be more
entitled than women”

(%) All Germany Spain Norway
Completely

agres 22(1.3) | 10(1.4) 4(0.7) 8(1.9)
Agree 100 (5.8) | 50(6.8) | 36(6.3) | 14(3.4)
Neither

agree nor | 205 (11.9) | 121 (16.5) | 47 (8.2) | 37(8.9)
disagree

Disagree 577 (33.5) | 231 (31.5) | 189 (32.9) | 157 (37.9)
Completely | g17 (47.5) | 321 (43.8) | 298 (51.9) | 198 (47.8)
disagree

Sex

g;r;;n should give up work for Men Women

n | % n | %
Germany
No 105 | 455 | 108 | 384
Yes 126 | 545 | 173 | 61.6
Spain
No 106 | 54.6 | 136 | 61.3
Yes 88 | 454 | 86 | 387
Norway
No 109 | 69 | 103 | 65.6
Yes 49 31 54 | 344

Source: Prepared by the authors based on the ISSP, 2012

The answers to the other question, which we refer
to as “work-related gender ideology” differ from the

Source: Prepared by the authors based on the ISSP, 2012

The next step was to perform a regression analy-
sis based on the variables described in the methodo-
logical section. When the three countries considered
are entered into the model, the coefficients show that
only age, work-related gender ideology, and being
unemployed and not seeking work are significant in
predicting the likelihood of attitudes and values that
are favourable to the patriarchal family culture. As can
be seen in Table 5, older respondents who disagree
more with the statement that men should be more en-
titled than women to work when jobs are scarce are
less in agreement with the patriarchal family culture.
Respondents in a situation of unemployment and
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Table 5.

Logistical regression “Women should be willing to give up paid work to take care of the family”
Country B(SE) Wald OR (95% CI) p-value
agea -0,072 (0,034) 4,375 0,93 (0,87 - 1,00) 0,036
gndr(1) -0,258 (0,306) 0,712 0,77 (0,42 - 1,41) 0,399
pphincr 0,052 (0,105) 0,242 1,05 (0,86 - 1,29) 0,623
icmnact(1) 0,387 (0,546) 0,502 1,47 (0,51 - 4,29) 0,479
chidhm(1) 0,188 (0,269) 0,486 1,21 (0,71 - 2,05) 0,486
edulvib -0,001 (0,001) 0,623 1,00 (1,00 - 1,00) 0,43
edulvifb 0,001 (0,001) 2,327 1,00 (1,00 - 1,00) 0,127
edulvimb -0,001 (0,001) 2,863 1,00 (1,00 - 1,00) 0,091
edulvipb 0(0,001) 0,356 1,00 (1,00 - 1,00) 0,551
icptnwka 0,639 (0,357) 3,208 1,90 (0,94 - 3,81) 0,073
iccohbt(1) 0,774 (1,335) 0,336 2,17 (0,16 - 29,69) 0,562
pinchld 0 0,541 0,00 (0,00 - 0,00) 0,91
pinchld(1) -0,03 (0,329) 0,008 0,97 (0,51 - 1,85) 0,928
pinchld(2) 0,063 (0,335) 0,035 1,07 (0,55 - 2,05) 0,852
pinchld(3) 0,164 (0,318) 0,266 0,85 (0,46 - 1,58) 0,606
maritalb 0 0,171 0,00 (0,00 - 0,00) 0,982
maritalb(1) 0,073 (1,358) 0,003 0,93 (0,07 - 13,31) 0,957
maritalb(2) 0,134 (1,02) 0,017 1,14 (0,16 - 8,45) 0,896
maritalb(3) 0,278 (0,886) 0,098 1,32 (0,23 - 7,50) 0,754
imptrad -0,142 (0,085) 2,794 0,87 (0,74 - 1,03) 0,095
pdwrk(1) 0,578 (0,59) 0,959 1,78 (0,56 - 5,67) 0,327
uempla(1) 0,589 (0,548) 1,158 1,80 (0,62 - 5,27) 0,282
uempli(1) 2,199 (0,83) 7,021 9,01 (1,77 - 45,83) 0,008
mnrgtib -0,698 (0,149) 21,888 0,50 (0,37 - 0,67) < 0,001
hwwkhs 0,02 (0,014) 2,074 1,02 (0,99 - 1,05) 0,15
phwwkhs -0,001 (0,013) 0,003 1,00 (0,97 - 1,03) 0,956

Model chi-square = 92.32, df = 24, p < 0.001. Nalgelkerke R?= 0.461

*Confidence interval for odds ratio
Source: Prepared by the authors based on the ISSP, 2012

not actively seeking work are more likely to declare
themselves in favour of the patriarchal family culture.
Therefore, work expectations, employment situation
and age are the variables that best predict post-patri-
archal values in family matters among young people.

Table 6 shows the linear regression coefficients
that predict post-patriarchal values in young people
in the countries that were shown to be significant in
the analytical model. After stratifying by country, it
should first be noted that, contrary to expectations,
sex is not significant in any of the reference countries;
this appears to indicate that progress in post-patriar-
chal family values is not a matter of sex, but of other
variables that affect both sexes equally. Although the
descriptive tables 1 and 3 highlight significant differ-
ences between countries in relation to gender roles
in family preferences by sex, these differences fade
when other variables are introduced in the analysis,
suggesting that the attitudes and values are not ex-
plained solely by sex.

In general terms, the coefficients of the socio-de-
mographic variables indicate that education and
employment situations have a significant incidence
on post-patriarchal values in Spain. The coefficients
show that the higher the educational level the greater
the likelihood of disagreeing with the statement that
women should abandon the labour market to care
for children. Another factor worth noting is the im-
portance of the mother’s education. The more highly
educated the respondent’s mother, the less he or she
agrees with this patriarchal expression. Age is also
a factor in all the countries; the older the respond-
ents, the greater their disagreement with patriarchal
family values. This result can be explained as a con-
sequence of maturity in personal and family expecta-
tions, or it could also mean that younger people are
less reflective in terms of gender equality in the fami-
ly, perhaps because they still see the time when they
will themselves form a family and become working
mothers and fathers as being somewhat remote. In
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any case, this result is perplexing when analysed in
relation with the results of other surveys that point
to the rise of traditional patriarchal and sexist values
among young people.

In the case of Germany, where family policies have
historically been specifically designed to support the
role of the mother as a carer for children, having chil-
dren and the possibility of having children in the next
three years increases the likelihood of agreeing with
the statement that women should leave paid work to
take care of the family. In Spain and Norway these
variables are not significant. This result indirectly
confirms the key role of public policies in normative
expectations, including those of younger people who
could initially be expected to be more in favour of
post-patriarchal values in family matters.

In the case of Spain, in addition to cohabitation,
other notable and significant variables include being
unemployed and the number of hours dedicated to
domestic chores. Young people who are unemployed
and are not actively seeking employment are more
likely to hold patriarchal family values towards the
role of women as care providers. It is also worth not-
ing that the more hours the respondent spends on
domestic chores, the greater the probability is that

they subscribe to the idea of the patriarchal family
culture. Finally, the case of Norway is interesting,
where —as was anticipated— only the variable for
work-related gender ideology is significant.

DISCUSSION OF RESULTS AND CONCLUSIONS

The scientific literature has verified the thesis that
the dual-earner model is starting to prevail over the
male breadwinner model, although the trends of
change depend on the country and the institution-
al development of family policies in favour of family
co-responsibility and equitable integration of par-
ents with family responsibilities in the labour mar-
ket (Moreno Minguez 2015; Lewis and Daly 2000;
Pfau-Effinger 2004; Aboim 2010).

These studies confirm that states play an important
role in gender ideology through policy and attitude
structuring. The reflection on family culture in com-
parative perspectives should begin by underlining
the fact that given the institutional advances in family
and gender policies, Norway is the most equitable
country, when compared to Spain and Germany, as
has been documented in the literature on this sub-
ject (Karu and Kasearu 2011; Engster and Stenséta

Table 6.

Logistical regression “Women should be willing to give up paid work to care for the family” by countries
Country | B(SE) | Wald Oddsraio |  95%CF |  p-value
Germany'

Age -0.243 (0.086) 7.99 0.78 (0.66 - 0.93) 0.005
Children at home (Yes) 1.856 (0.711) 6.823 6.4 (1.59 - 25.76) 0.009
Plans to have children 0.009
(Probably won't) -0.44 (0.665) 0.437 0.64 (0.18 -2.37) 0.509
(Probably will) 2.796 (1.217) 5.281 6.38 (1.51-7.77) 0.022
(Definitely will) 1.252 (0.689) 3.306 35 (1.91-6.48) 0.039
Gender ideology -0.842 (0.335) 6.319 0.43 (0.22-0.83) 0.012
Spain?

Age -0.341 (0.111) 9.496 0.71 (0.57 - 0.88) 0.002
Educational level -0.004 (0.002) 4.223 0.89 (0.62- 0.94) 0.04
Mother’s educational level -0.008 (0.003) 7.602 0.87 (0.69 - 0.93) 0.006
Cohabiting (No) 5.847 (2.845) 4.224 6.8 (1.82-7.21) 0.04
Partner’s educational level -0.004 (0.002) 5.491 0.9 (0.72-0.94) 0.019
Unemployed (Not seeking work) 4.124 (1.667) 6.121 6.8 (2.36-8.77) 0.013
Gender ideology -1.066 (0.378) 7.976 0.34 (0.16-0.72) 0.005
?ﬁ;rfsper week of domestic 0.067 (0.034) 3.767 157 (1.00 - 1.84) 0.042
Norway?®

Gender ideology -0.845 (0.293) 8.308 0.43 (0.24 -0.76) 0.004

"Model chi-square = 65.53, df = 24
2Model chi-square = 56.98, df = 24
3Model chi-square = 36.93, df = 24
*Confidence interval for odds ratio
Source: Prepared by the authors b

, p <0.001. Nalgelkerke R?= 0.5
, p <0.001. Nalgelkerke R?=0.51
, p = 0.044. Nalgelkerke R?= 0.27

ased on the ISSP, 2012
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2011; Daly and Scheiwe 2010; Fagan 2002) where-
as Spain and Germany represent a European policy
model supporting a breadwinning/homemaker ideal
with different meanings (Hagqvista et al. 2017; More-
no Minguez, et al. 2017). In Spain the studies con-
firm that many couples maintain a traditional family
model in which women are responsible for the care
of younger children, while men assume the role of the
main breadwinner and women adopt complementa-
ry positions to the man’s salary (Leon and Pavolini,
2014; Moreno Minguez 2015). However, there are
fewer studies on whether these values operate in the
same way for young people. This study reveals that
there are relevant differences in the family attitudes
of young people depending not only on the cultural
context of each country, but also on variables such as
education or gender ideology. These results do not fit
neatly with STD theories.

The descriptive comparative analysis presented in
this study evidences the relative acceptance of the
traditional family model among young Spaniards and
Germans, although this model is practically absent
in the case of young Norwegians, essentially due to
the fact that it is a more equitable society where fam-
ily and gender policies have a long historical tradi-
tion. These results hark back to the interpretation of
Pfau-Effinger (2004), according to which the historical
evolution of family and work-related models internal-
ised by social classes —and specifically by the middle
classes— has constituted a significant input in family
culture and has therefore contributed to the attitudes
and values related to the male breadwinner model. It
is also noteworthy that there are minimal differences
between men and women in Norway in terms of their
(limited) support for the patriarchal family culture,
whereas these differences are greater in Germany
and Spain; it is particularly worth highlighting the con-
siderable support from women for this type of patriar-
chal expression, which initially appears to contradict
one of the main feminist demands in Spain.

The descriptive analysis shows the incidence of
the educational variable in Spain as a neutraliser of
patriarchal family attitudes. The couple’s education
operates in a similar way, so it can be concluded that
education in Spain acts as a conduit for transmit-
ting post-patriarchal and equitable values within the
family. These variables are only significant in Spain.
The explanation could be that in a country such as
Norway, with a long-established tradition of gender
equality policies, there are no great differences and
gaps in values with the post-patriarchal family. In
Spain the family policy has favoured a gender equal-
ity ideology. In Norway, a society with a long tradition
of egalitarian family policy, the effect of education on
attitudes is almost neutral, while in Spain the effect
is significant. In Spain there is a clear trend towards
egalitarian attitudes in those who are more educated,
with a notable effect among young people.

It is precisely in countries with a familist tradition
where post-patriarchal values are progressively tak-
ing root and where education and the employment
situation differentiate the normative positions of
young people towards gender equality and the fami-
ly. The results also reveal that post-patriarchal values
in young people are associated with cohabitation.
When young people cohabit instead of marrying, they
are more likely to disagree with traditional family gen-
der ideology. This finding is of significant interest, as
prior studies have evidenced the innovative behav-
iours of cohabiting couples, particularly in countries
such as Spain, where cohabitation as a practice is
on the rise but is still relatively uncommon in com-
parison with Norway, where this is the most common
situation for couples (Dominguez and Castro Martin
2013). These results are consistent with findings of
previous research (Crompton and Lyonette 2005; De
Backer et al. 2008; Van Wel and Knijn 2007; Bryan
and Sevilla-Sanz 2011). On the other hand, these
analyses reinforce the idea that gender differenc-
es cannot be explained simply from an economic
perspective (Alvarez and Miles 2003; Bittman et al.
2003; Washbrook 2007).

The differences between Spain and Germany are
partly explained by the expectations created by family
policy. While conservative-corporatist welfare states
such as Germany and Austria also merit the familis-
tic label, the key difference between the countries of
Central and Southern Europe is that in the former
the male-breadwinner model has been maintained
through family and fiscal policies that facilitated, if
not encouraged, the role of women as careers in the
private domain, whereas in the southern countries
familism has largely been ‘unsupported’ (Keck & Sar-
aceno 2010: Meil, Moreno and Crespi, 2016), result-
ing in a strange kind of subsidiarity principle whereby
such familistic culture is in fact the justification for the
residual character of this policy domain (Leén 2002;
Flaquer 2000; Leon and Pavolini, 2014). This would
explain the fact that in Germany the expectation of
having a child is a decisive factor in family values.
Historically this has been the standardised behaviour
pattern fostered by family policy in Germany. These
results corroborate the theory of socialisation in gen-
der values at the micro and macro level through the
action or inaction of family policies (Sullivan et al.
2018).

The findings evidence that unemployment is as-
sociated with more traditional values towards the
male breadwinner model (Bittman et al. 2003, Brines
1994; Greenstein 2000; Killewald and Gough 2010).
Being unemployed in Spain and dedicating more
time to domestic tasks increases the probability of
subscribing to favourable attitudes to the patriarchal
family. These results are interesting, as in a country
like Spain with high youth unemployment, in addition
to the social and personal fracture this represents,
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there may also be other possible consequences for
gender inequality in matters relating to childcare, the
division of family work, and family co-responsibility
as drivers of gender equality. It is worth noting that
in Norway only the variable “work gender ideology”
is significant. This can be explained by the advances
in family and gender policies in Norwegian society
compared to Germany and Spain. The post-patriar-
chal family, gender equality and co-responsibility for
childcare have been recognised and experienced by
Norwegian citizens for decades, which would explain
why factors such as education, presence of children
or the employment situation of young people have
no explanatory relevance in their normative expecta-
tions and values towards the post-patriarchal family.

This suggests that we are still in the midst of an
ambivalent transnational historical process of social
change in the direction of greater gender equality
in values and attitudes (Andersen and Billari 2005;
Moreno et al. 2017). The unhurried rhythm of these
changes is best appreciated amongst young peo-
ple. According to Sullivan (2006) and Sullivan et al.
(2018) it is a slow, contradictory process with differ-
ent results depending on the institutional and gen-
erational context. In the case of Southern European
countries, the institutional delay in the development
of gender policies has meant a slower change rather
than a revolutionary shift in gender equality, which
is subsequently reflected in the attitudes and val-
ues of young people facing the practices, attitudes
and interactions provoked by the patriarchal model
of family relationships, when compared to those of
young people of northern Europe. Young people from
Northern Europe have more socialising experience
within the parameters of equality, among other rea-
sons due to the longer historical trajectory they have
in gender equality policies in terms of work and family
compatibility.

These findings confirm the thesis of Fuwa (2004)
and Kasearu (2009) for the countries in this study.
In fact, the respondent’s education, and that of their
partner and mother, are key factors in the likelihood of
young Spaniards’ assuming the post-patriarchal fam-
ily model. In contrast, in Germany —where family pol-
icies have encouraged a family model based on the
role of the mother as care provider— and in Norway
—where family policy has favoured greater equality in
family gender roles— this is not a determining factor.
The same can be observed of the marital status and
employment situation. In Spain, family policies sup-
porting family co-responsibility between sexes were
launched barely a decade ago, and structural and
cultural factors still have considerable importance, so
cohabiting and having a job are life circumstances
that act as transmitters of post-patriarchal values. To
a certain extent these results agree with the theories
of Crompton and Lyonette (2005) and Crompton et
al. (2007) on the incidence of the variables for so-

cial class and the context in which young people live
as factors explaining the persistence of certain patri-
archal values in societies such as Spain, which are
founded on the contradictory input of traditional fam-
ily values. However, in Norway, only gender ideology
is a significant variable, as this is a more advanced
society in terms of gender policies and equitable fam-
ily models, and hence in family co-responsibility. In
agreement with the literature mentioned here, the
results confirm that the incidence of gender identity
on individual behaviour partly explains why spending
more hours on household chores contributes to re-
producing the patriarchal family model, and also why
a considerable percentage of young people in Spain
and Germany continue to prefer a traditional family
model in spite of rising education levels (Akerlof and
Kranton 2000; Gundert 2015). According to this idea,
the familist orientation of family policies in Germa-
ny and the limited development of these policies in
Spain may have contributed to creating a model with
a mixed and contradictory balance of family values
and preferences (Esping-Andersen and Billari 2015;
Sullivan 2006), in which the gender identity associ-
ated to the patriarchal family, and internalised in the
form of gender norms, plays a role in the ambiva-
lence of young people’s attitudes, which in turn trans-
lates to behaviours that are similarly ambivalent.

In short, these results point to the need for greater
awareness of young people’s work and family trajec-
tories, and the development of family, economic and
employment policies that allow young people to satis-
factorily resolve their dilemmas and thus contribute to
encouraging equitable values beyond the patriarchal
family. Youth transitions are a key moment for defin-
ing these post-patriarchal values in their personality,
their social relations and their relationships with their
partners and families, so the audacity and capacity
of all those concerned will be required to construct a
normative, institutional and family environment based
on the equitable values of a post-patriarchal family
that shares responsibility for child-rearing, caring and
family and partner relationships. The combination of
normative ideologies regarding work and family bal-
ance, family policies measures, generational change
and individual factors explain the differences between
countries for young people in the values related to a
post-patriarchal family. Future research should focus
on the ways meso-level theories relate to the genera-
tional change of family values and aim to go beyond
dualistic interpretations of family change. This could
help us to understand whether changes and trends
associated with the gender revolution are affecting
generations, groups and countries differently.

LIMITATIONS OF THE STUDY

In methodological terms, the findings presented un-
derline that the heterogeneity between countries and in-
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tra-individual variation are factors to consider for future
theorising and applications in the comparative study of
attitudes on family models. The research indicates that
gender and family attitudes are linked to macro-level in-
stitutional context. Unfortunately, it is impossible from
the data of this survey to establish a causal relationship
between structural characteristics and individual attitu-
dinal ones. Additional longitudinal and/or cross-national
data are necessary to determine the precise relation-
ship between these macro- and micro-level processes.
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